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CEJA Workforce Program 

@ChiCookWorks #ChiCookWorks

Is a program that will prepare individuals for clean energy careers. 

Unites Workforce 
partners around 
regional clusters

• Identifies in-demand 
occupations

• Identifies regional 
needs

• Coordinates workforce 
strategy across state, 
regions

Prepares workers for a 
career, not just their 
next job

• Increases apprenticeship 
opportunities

• Address berries 

• Supports equity goals

Connects job seekers 
with employers

• Shortens time from 
credentials to 
employment

• Gives employers easy 
access to skilled workers
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CEJA GOALS

6

Increase access to opportunities for 
education, training and support services 
to help program-eligible individuals 
succeed in the labor market generally and 
the clean energy sector specifically

Upon completion, participants will be 
prepared for entry-level clean energy jobs

CEJA 

GOALS
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Main Program Elements 

• Participant recruitment - Perform outreach to recruit eligible individuals for the 

training program. 

• Training delivery - Provide training, certification preparation, job readiness, and 

skill development to participants to prepare people for entry-level clean energy 

jobs.

• Employer partnerships - Engage with local employers, industry leaders, and 

trades associations to identify the skill and hiring needs of the local clean energy 

industry.

• Barrier reduction services - Deliver barrier reduction services to mitigate 

challenges participants may face in accessing and completing the training. 

Services may include but are not limited to transportation costs, etc.

• Transition services - Provide transition services to participants following 

completion to help them find jobs, succeed in the workplace, and build their 

careers.



The CEJA Workforce are intended to support participants 

throughout the participant lifecycle:
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CEJA Workforce Life Cycle 

Outreach & 
Recruitment

Application 
& Intake

Barrier 
Reduction 
Services

Training
Completion, 
Transition & 
Follow-up



Eligibility Process  
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Eligibility Process 

Step 1:

• Energy Transition Navigators will assist Workforce Hubs grantees 

with outreach, recruitment, application and intake. Once applicants 

have completed the Career Assessment, and the Service Needs 

Assessment, Energy Transition Navigators must alert the CEJA 

Workforce Hub grantee of pending applications

Step 2: 

• The CEJA Workforce Hubs staff will review the applicant's 

information and make an enrollment decision. The CEJA Workforce 

Hub staff will maintain contact with the Energy Transition Navigator 

staff and the applicant during this process to provide timeline 

updates.
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Eligibility Process 

Step 3:

• Those who were accepted to the program will fully transition to the 

CEJA Workforce Hub for instruction. Energy Transition Navigator 

staff will no longer be required to maintain communication as the 

participant would be officially working with the CEJA Workforce 

Hub. 

Step 4: 

• Those who were denied or considered a withdrawal will be referred 

to the Energy Transition Navigators. Energy Transition Navigators 

will contact the applicant to discuss the decision and develop an 

action plan for next steps.
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Participant Eligibility 
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To be eligible to participate, applicants must be 18 or above (or be 18 by the time 

they complete the program). In addition, they must meet one or more of the 

following criteria: 

• Reside in an environmental justice community. 

• Reside in a Restore. Reinvest. Renew. (R3) community

• Have a barrier to employment, such as involvement in the criminal legal 

system, low educational attainment, a language barrier, or other barrier.

• Be a current or former member of the foster care system. 

• Be a displaced energy worker.
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Participant Prioritization 

13

• One-third (1/3) of placements should be prioritized for individuals living in a 

community that is BOTH an EJ and an R3 community.

• Two-third (2/3) of placements should be prioritized for individuals living in 

EITHER an EJ or R3 community (this may include the initial 1/3 that live in BOTH 

an EJ and R3 community). 

• Within these prioritized geographic regions, placements should be prioritized for 

people with barriers to employment , people who are current or former members 

of the foster care system, and displaced energy workers. 

• The remaining placements should be prioritized for people with barriers to 

employment , people who are current or former members of the foster care 

system, and displaced energy workers. 

CEJA Workforce Hubs have requirements for prioritizing participants, based 

on geography, among other factors. Placement priorities, where the applicant pool 

allows, are as follows: 
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Geographic Map 
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Grantee Map at https://dceo.illinois.gov/ceja/map.html.

 

• The blue sections are EJ communities 

• The orange sections are R3 communities, 

• The grey sections are both EJ and R3 communities

Enter 

address of 

participant 

Here is where 

you can see 

which territory 

participant live .

https://dceo.illinois.gov/ceja/map.html
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Eligibility Checklist
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Eligibility Checklist (cont.)
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Acceptance & Commitment 
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• The applicant must also be made aware of the date/time for orientation and any 

critical programmatic information, including the class schedule.

• The participant and grantee  staff must sign the commitment agreement during 

orientation.

• A copy of letter must be uploaded to the customer profile in the CEJA Reporting 

System.

A CEJA Workforce Hubs Acceptance and Commitment Letter will be provided to 

applicants that clearly outlines the enrollment decision and action steps for the 

participant. 

Note: Without a signed commitment agreement that include a 

FERPA (Family Educational Rights and Privacy Act ) waiver , 

grantees cannot track participants data in the CEJA Reporting 

System, signing the form is mandatory.



Reporting System

& 

Demo 
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Reporting System Overview 

The CEJA Reporting System is a custom database developed by DCEO in 

partnership with the Center for Workforce Development at Southern Illinois 

University (SIU). 

The CEJA Reporting System is located on the Illinois workNet platform and 

functions as the information hub for all programmatic tracking and most 

program reporting.
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Reporting System Overview 

The data collected on the CEJA Reporting System will include, but may not be 

limited to:

• Recruitment and outreach activities

• Barrier reduction services

• Career assessments – Orientation and pre-transition instruction 

• Completion 

• Follow-up activities
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Creating Customers in Illinois workNet 
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Training Site:

https://testapps.illinoisworknet.com/siteadministration/ClimateWorks/Admin/Index 

Please Follow CEJA Guide (Handout)
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Resource 

LINK: Workforce and Education Partners (illinoisworknet.com)

https://testapps.illinoisworknet.com/siteadministration/ClimateWorks/Admin/Index
https://www.illinoisworknet.com/partners/Pages/CEJAQuickStartGuide.aspx


Questions and Answers
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