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Welcome to the Business Services Team 
Meeting

WEBINAR GUIDANCE AND TIPS
 This session is being recorded.

 Your lines have all been placed on MUTE.

 To unmute when mics are open for attendees, please 
click on the microphone icon.

 If you are joining by phone, please make sure that you 
have used the audio pin # to enable your ability to 

unmute.

 Use the Questions and Chat features to post questions 
and comments.
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Agenda
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ITEM TIME
Introduction and Agenda Review 1:00 PM
Partnership Updates 1:10 PM
Business Partner Spotlight -The William Everett Group 1:45 PM
Sector Center Update - Technology 2:00 PM
- Virtual Break - 2:15 PM
Sector Center - Transportation, Distribution, Logistics 2:15 PM
Sector Center - Hospitality and Tourism 2:30 PM
Sector Center - Healthcare 2:45 PM
Job Orders and Announcements 3:00 PM
Adjourn 3:30 PM
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PARTNERSHIP UPDATES



Presenter

Victor Vizueta
IT and Professional Services Sector

Business Relations Specialist
vvizueta@chicookworks.org
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@ChiCookWorks #ChiCookWorks

Partnership Updates

On-the-Job Training
 Amount Committed: $420,497.52
 Amount Invoiced: $100,506.86
 Total OJTs: 108

7

Funding Source # OJTs Amount Committed Amount Actual
1As (Adult) 35 $  178,881.34 $    38,879.39 
1Ds (Dislocated) 29 $  120,309.18 $    46,255.94 
1Ns (National Emergency Grant) 22 $    34,296.00 $      6,409.50 
1Es (DCEO Emergency Grant) 10 $    44,654.00 $              0.00  
1Ys (Youth) 12 $    42,357.00 $      8,962.03 
Total 108 $  420,497.52 $  100,506.86 



@ChiCookWorks #ChiCookWorks

Partnership Updates

On-the-Job Training - Adult
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Total1A  Planned1A
Business & Financial 1 $4,907.02
Construction 11 $51,972.80
Healthcare 1 $4,262.50
Information Technology 1 $9,660.00
Manufacturing 17 $71,047.02
Office and Admin 2 $17,607.00
Education 2 $19,425.00
Total 35 $178,881.34
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@ChiCookWorks #ChiCookWorks

Partnership Updates

On-the-Job Training- Dislocated Worker
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Total1D  Planned1D
Construction 9 $42,569.24
Hospitality & Food Services 1 $4,290.00
Manufacturing 15 $56,950.24
Office and Admin 1 $7,499.70
Sales 1 $9,000.00
Education 2 $0.00
Total 29 $120,309.18
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@ChiCookWorks #ChiCookWorks

Partnership Updates

On-the-Job Training – National Emergency Grant
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Total1N Planned1N
Construction 4 $34,296.00
Manufacturing 18 $0.00
Total 22 $34,296.00
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@ChiCookWorks #ChiCookWorks

Partnership Updates

On-the-Job Training – DCEO Emergency Grant
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Total1E Planned1E
Manufacturing 10 $44,654.00
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@ChiCookWorks #ChiCookWorks

Partnership Updates

On-the-Job Training - Youth
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Total1Y Planned1Y
Manufacturing 12 $42,357.00
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@ChiCookWorks #ChiCookWorks

Partnership Updates

On-the-Job Training - Totals
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# OJT Total Planned Total Amount
Business & Financial 1 $4,907.02
Construction 24 $128,838.04
Healthcare 1 $4,262.50
Hospitality & Food Services 1 $4,290.00
Information Technology 1 $9,660.00
Manufacturing 72 $215,008.26
Office and Admin 3 $25,106.70
Sales 1 $9,000.00
Education 4 $19,425.00
Total 108 $420,497.52
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@ChiCookWorks #ChiCookWorks

Partnership Updates

Sector Center On the Job Training - Totals
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 Amount Committed: $37,480.50
 Amount Invoiced: $0.00
 Total OJTs: 4

Funding Source # OJTs
Amount 

Committed
Amount 
Actual

1A (Adult) 3 $29,080.50 $0.00 
1D (Dislocated) 1 $  8,400.00 $0.00
1N (National Emergency Grant)
1E (DCEO Emergency Grant)
1Y (Youth)
Total 4 $37,480.50 $0.00 



@ChiCookWorks #ChiCookWorks

OJT/CT Announcements

Quarterly OJT Training

 Next training date: March 9, 2021

 https://attendee.gotowebinar.com/register/6519154384670

505228

Quarterly CT Training

 Next training date: March 16, 2021

 https://attendee.gotowebinar.com/register/1627996699718

330892
Registrations also available via Zendesk
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https://attendee.gotowebinar.com/register/6519154384670505228
https://attendee.gotowebinar.com/register/1627996699718330892


Presenter
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Tonya Cody-Robinson
Retail Sector

Business Relations Specialist
trobinson@chicookworks.org
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Business Engagement Update – PY2020

Job Orders
1716

Businesses Served
931

Positions / Job Titles
4909 / 1431

Business Services
3623

Registered Events
355

Virtual Recruitment 
Events Held

14

Employee Training, Employer Events & Placement Assistance
Reporting Period; July 2020 - February 18, 2021



Top Occupations by Job Titles

19

0

50

100

150

200

250

300

350

Hospitality Retail IT TDL HealthCare

By Sector

Q1 Q2 Q3 Q4



Types of Events
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Ranked Business Services
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Career Connect Common Errors

 Multiple (duplicate) employer record(s)

 Conduct employer search (before entry)

 Exercise shared placement procedures

 Business services rendered

 Full list of business services (multiple entries allowed)

 Career connect resources and procedures

 WIOA Policy Letters, Templates and Trainings

 Shared Placement Procedures – Strengthens Partnerships and 
Collaborations



Presenter

24

Kathleen Brannigan
Healthcare Sector

Business Relations Specialist
kbrannigan@chicookworks.org

mailto:dswanson@chicookworks.org


Business Services Tools –
Rapid Response Services

RAPID 
RESPONSE 
PY QTR / MONTH PY’ 20 JANUARY 2021

ACTIVITIES 3rd Qtr. JANUARY FEBRUARY MARCH YTD TOTAL

EVENTS #
VIRTUAL 
LAYOFF 
WEBINARS

0 0 0 11

SERVED # ATTENDED # 0 0 0 269

WARN & LOCAL LAYOFF EVENT REPORTING
WARN -
LAYOFF 
NOTICES

2nd Qtr. 
TOTALS 
To Date

JANUARY FEBRUARY MARCH YTD TOTAL

NOTICES
# 175 3 0 0 178

AFFECTED 
WORKERS 
#

29,773 1,719
Permanent 0 0 31,492



Presenter
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David Swanson
Business Relations Specialist
dswanson@chicookworks.org
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52
Applications
Approved

$3,547,916
Total Dollars
Requested

$2,242,328
Approved as of
1/26/2020

County
CARES Bus.
Interruption

County
CARES IWT

1E COVID-19

 LWIA 7 IWT
Line Item

5

27

Business Grants: IWT, 1E, CARES

6

33

8

$1.9M

$219K

$961K

$1.8M

$923K

$474K

$84K

$322K
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Implicit Bias

Harvard University's Project Implicit
Identify implicit associations about race, 
gender, sexual orientation, and other topics 
that may exist! Select an Implicit Association 
Test (IAT) from a list of possible topics.

Project Implicit (Self Test)

Kirwan Institute for the Study of Race 
& Ethnicity’s Implicit Bias Module 
Series  This course will introduce you to 
insights into how our minds operate and help 
you understand the origins of implicit 
associations. You will also uncover some of 
your own biases and learn strategies for 
addressing them.

Kirwan Institute Learning Module

https://implicit.harvard.edu/implicit/takeatest.html
http://r20.rs6.net/tn.jsp?f=001ie7qZSCMd_7Q8OVcAdRbtpshczaZkIbH70MssdzxlXkscXnUvjhjB9I4H3AjDFvfOqXBViGiQT8vS2rMK35ukR0UyAypw-OraMmh34vhSdPxKNC0IlKRvExPrRtuv7u0orS_rTHK_DWO8xth29yrzKSzBI5ejCog91ujp-MQ8d6u2_amz7ZCQ6bYtjRMu-PJ&c=vOaJN-EhXivG1bbhqDQWKFBwlBKJqdejpu6g64yJNNXETLIms4G7Jg==&ch=qggLALm_3iUGqkZhcdh-uARRvJ4QniiwUiMvSVOmuI5HNq5IbMI4Cg==


Featured Guests / 
Speaker Spotlight

February 24, 20221
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The William Everett Group

SENSIBLE SOLUTIONS.
SEAMLESS TECHNOLOGY.
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OUR TEAM
The William Everett Group is comprised of highly 

experienced and certified professionals

TWEG consultants possess an average of seven 
years of experience

TWEG employs former CIO’s, CTO’s and Tier 1 
consultants

TWEG consultants have a myriad of certifications in 
their prospective disciplines

TWEG provides continuous training for its 
employees to ensure our clients receives the “best 
in breed” service



Service Offerings
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FIRM REPRESENTATIVE CLIENTS



Help Desk Analyst
# of Opportunities: Three (3) Full-Time benefits included 

Summary
This position serves as the single point of contact (SPOC) answering phone calls and creating ITSM 
ticketing system service tickets for the end-user community with 24x7x365 coverage. 

Requirements

• 2-year college degree in related field or equivalent professional experience
• Flexibility to work different shifts
• Competency in usage, configuration and troubleshooting of common desktop applications such as

Microsoft Office including Outlook, Windows 7 and Windows 10
• Minimum six months of experience with end user support
• Minimum six months of experience using an IT Service Management system, preferably ServiceNow
• Experience using remote desktop (RDP)
• Participation in on-call rotation for afterhours support
• Help Desk Institute certification or CompTIA A+ certification preferred
• Knowledge of Cyber-security best practices
• Excellent oral and written communication skills

35



Interest candidates can apply by emailing their resume to: 
HR@wegrp.com  

36

Shanee Hunter MHRM, SHRM-CP.
Director of Human Resources 
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I. Technology Sector Center Update

II. Transportation, Distribution, and Logistics 
Sector Center Update

III. Hospitality and Tourism Sector Center Update

IV.Healthcare Sector Center Update

Sector Center Updates



Technology
Sector Center

February 24, 2021



Presenter

Gabe Murcia
Account Manager
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Techapalooza
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Virtual Techapalooza!

Thursday, February 25

Register at 855.994.8300!



March Workforce Wednesday
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March 3
1PM-2PM



Industry Trends
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1.There Is No Normal.

2.The Only Trust Is “Zero Trust.”
3.Diversity, Equity, and Inclusion 

will drive hiring practices.



IT in Ten
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ITI10: LWIA7’s #1 Tech Webinar!
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Entry Level Careers in:

• Help Desk
• Coding and App 

Development
• Data Analysis

What have you missed this year?



Questions?

Dave Jacobs, Senior Director
djacobs@nationalable.org
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BREAK TIME



Transportation, Distribution 
and Logistics (TDL)

Sector Center
February 24, 2021



#YWCACHICAGO

Robert Lewis
Business Development Manager
TDL Sector Center Dream Team 

YWCA Metropolitan Chicago
Robert.lewis@ywcachicago.org

773-673-7682
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#YWCACHICAGO

Valencia Muhammad
Business Development Coordinator

TDL Sector Center Dream Team 
YWCA Metropolitan Chicago

valencia.muhammad@ywcachicago.org
773-683-9192
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#YWCACHICAGO

Stacey Delaney-Rhoiney
Talent Coordinator

TDL Sector Center Dream Team 
YWCA Metropolitan Chicago

Stacey.delaneyrhoiney@ywcachicago.org
773-683-9295
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Transportation, Distribution, and Logistics
Black History Month

51



African Americans Workers Challenges:

 Systematic Obstacles

 Higher Unemployment Rates 

 Widespread Financial Burdens

 Less Access To Jobs 

 Racial Wealth Gab Is Growing

- Source: American Progress (12/2019)
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African Americans In The Workplace 2021



African Americans In TDL 2021 - Solutions:

 Women In Trucking

 Women in Robotics

 Women Railroad engineer

 Women in Supply Chain 

 Education, Effort, & Elevation!!!

- Source: High Jump (2/2020)
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African Americans In TDL 2021



Dream Team Forward Progress

 11 Businesses Receiving Services
 32 Job Orders-Reflecting 165 Open Positions 
 5 New Business Registration
 1 System-Wide Recruiting Event
 2 System Wide Network Trainings
 2 Speaker Series Videos released on YWCA YP 
 3 Successful Partnerships with;

Olive Harvey TDL College
Governors State University

Chicago State University
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 Narrow focus on upcoming Hiring Events and 
developed employer partnerships for job placement

 Continue to attain current and new employers to 
facilitate OJT, CT, IWT, Apprenticeship & Internship 
opportunities to support employer needs

 Continue Educating job seekers & bridging the gap 
between Chicagoland’s TDL Industry employer 
partners  
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“Never be limited by other people’s limited imaginations.”
—Dr. Mae Jemison, first African-American female astronaut

“Do the best you can until you know better. Then when you know 
better, do better.” —Maya Angelou



Hospitality and Tourism 
Sector Center

February 24, 2021



@ChiCookWorks #ChiCookWorks

Industry Focus: Local News

58

Two Chicago Hotels made the Top Five Best Hotels in the Nation!

Chicago continues to maintain National Recognition for Hospitality Excellence

• The Peninsula Hotel and The Langham Chicago were also rated the top two hotels in Chicago.  
• Ratings are part of US News annual rankings.

A List of the Top 50 Hotels in the US can be found at the link below.
Top 50 US Hotels

https://travel.usnews.com/gallery/the-50-best-hotels-in-the-usa


@ChiCookWorks #ChiCookWorks

Industry Focus: National News

59

Getaway Raises 41.7 million to expand Tiny 
Cabin rental “getaways”.

• Chicago is one of three locations target for expansion as well as
Seattle and Nashville.

• Cabins are located outside of major cities and have no WIFI. They are
designed as unplugging and nature based getaways, hence the
company name.

• All cabins have their own fire pits, have contactless check-ins and
outs, and 2 days between customers stays for thorough cleaning.

You can read more about the expansion here: 
https://shorttermrentalz.com/news/getaway-series-c-funding/

Getaway Website: 
https://getaway.house/

https://shorttermrentalz.com/news/getaway-series-c-funding/
https://getaway.house/


@ChiCookWorks #ChiCookWorks 60

Who is Hiring Now – HOT JOBS PICKS

Room Attendant (Oakbrook) CC#- 22337- Candidates must have HS/GED, 1 year of cleaning experience in a
hotel setting. Must be able to push, pull, and lift up to 50lbs, able to work rotating shifts, and work at a fast pace. F/T and P/T 
position available. 15.00 per hr plus benefits.

Food Utility Workers (Chicago) – CC #22133- Candidates must have a food handler’s license, able to lift up to 50lbs, be on your 
feet for long periods of time, and work rotating shifts. Candidates will be responsible for cleaning, sweeping, mopping, and taking 
out trash and well as dishwashing. 14.00 -14.25 per hr f/t & p/t positions are available. HS/GED required.

Cook (Chicago) – CC #22207-Candidates must have a Food Handlers license, 1-3 years’ experience as a restaurant cook, able 
to work rotating shifts, read and understand recipes’. Must be able to work at a fast paced. Candidates must be able to pass a 
drug test and background check. 15.45-16.95 per hr F/T. HS/GED required.

Front Desk Agent (Oakbrook) – CC#22338-Previous customer service experience in a fast paced environment that requires 
multi-tasking. Good computer skills, HS/GED, and ability to work rotating shifts. P/T 15.00 per hr

Decorating Manager (Chicago)- CC #22366- Candidates must have 2-3 years’ experience as a restaurant manager, food 
handler’s managers’ license, and supervisory experience. Must have experience as a cake decorator and be able to manage that 
department. F/T 45-50-K per year. Must be able to work rotating shifts.

Reminder!  The Hot Jobs List doesn’t tell the whole story.  
Please read the full job order in Career Connect when referring customers.



@ChiCookWorks #ChiCookWorks 61

CONTINUING OPPORTUNITIES!

The first event was a major success and thank you for referring your customers! Here is a breakdown of that
event:

395 Registrants
238 Attended

227 Conditional Offers

A second Aramark event took place on February 17, 2021 - 110 participants!

Bon Appétit has been actively working with the system to meet their talent needs. The sector is working with
them on several initiatives. Please contact us with any questions related to this positions and the job
requirements.



@ChiCookWorks #ChiCookWorks 62

REMINDER! Rapid Response Workshops

The Hospitality and Tourism Sector is hosting monthly workshops specifically 
for laid-off Hospitality and Tourism workers.  

Customers can sign up for March here: 
March 18, 2021 at 10am  Register Today! https://bit.ly/CovidWkp21

Participants will learn about the Workforce Innovation and Opportunity Act (WIOA) 
and how they can access all system services including:

Workshops  Resume Assistance Job Placement Assistance Training 

The sector focus’ on a customer’s skill set and discusses the opportunities across 
many industries that are hiring right now including: 

Bank Teller - Member Service Representative - Receiving Clerk 
- Medical Assistant 

Administrative Assistant - Social Media Specialist - HR Assistant 



@ChiCookWorks #ChiCookWorks 63

Job Opportunities are just a click away!

Don’t see something that fits your clients’ skills? Don’t worry!  

The Weekly Hot Jobs List is a Snapshot of available opportunities.  

Hospitality & Tourism Stats September 1, 2020 - January 31, 2021
62 Businesses Served!

11 New Employers Registered!
87 Job Orders with more than 120 Openings!

12 WIOA shared placements!
227 Conditional Offers of Employment pending!

Refer your job-ready customers and let’s share success together!



@ChiCookWorks #ChiCookWorks

Q & A and Contact Info
Contact information for Pyramid’s Sector 

Team

Kelly Brown, Director of Training Services
kbrown@pyramid-pci.com

Herman Jackson, Director of Business Services
hjackson@pyramid-pci.com

Arturo Alarcon, Business Services Representative
aalarcon@pyramid-pci.com

Adam Thomas, Career Coach
athomas@pyramid-pci.com

Jaqueline Mulac, Administrative Assistant to WIOA 
Programs

jmulac@pyramid-pci.com

64

Follow Us on Social Media!

Facebook –
https://bit.ly/HospTourSectorFB

Instagram – @ChicagoHospitalitySector

Twitter – @ChgoHospitality

Subscribe & Stay “In the Know!”

Sign up for our weekly Hot Jobs 
Distribution List and Sector News!

https://bit.ly/DistroList218

mailto:kbrown@pyramid-pci.com
mailto:hjackson@pyramid-pci.com
mailto:aalarcon@pyramid-pci.com
mailto:athomas@pyramid-pci.com
mailto:jmulac@pyramid-pci.com
https://bit.ly/HospTourSectorFB
https://bit.ly/DistroList218


Healthcare 
Sector Center

February 24, 2021



Presenter

Rose Taylor
Business Solutions Consultant

Chicago Healthcare Sector Center
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How U.S. States are Administering 
Covid-19 Vaccines

67
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Illinois
Doses administered: 2,037,388
Indiana
Doses administered: 1,125,976

Wisconsin
Doses administered: 1,040,145
Iowa
Doses administered: 507,650

Source: Becker’s Hospital Review February 19, ‘21

 As February 18, a total of 78.69 percent vaccine doses have been distributed in the U.S, that’s 
about 12.43 percent of the U.S. population having received at least one dose of the vaccine. About 
4.90 percent of the U.S. population have been fully vaccinated.

 Some experts estimate that 70 to 90 percent of the population needs to acquire resistance to the 
coronavirus to reach herd immunity. Estimate to reach that percentage by late fall 2021.

https://www.nytimes.com/2020/12/24/health/herd-immunity-covid-coronavirus.html


Vaccines and the Workforce

In SHRM's (Society for Human Resources) survey of employers, two-thirds (66 
percent) say the COVID-19 vaccination is very or somewhat necessary for 
business continuity. 

68
Source: SHRM Research, January 6, ‘21



Operational 
Necessity

 Chicago Public Schools’ hybrid learning plan 
includes 15-student pods to minimize contact with 
large groups.

 This will make contact tracing easier.

 Chicago Public Schools hiring 2,000 new 
employees to take on Pandemic related duties 

69

In the News…



CPS School COVID19 Support Positions

 One of the primary responsibilities for half of the new positions will 
be student supervision.

 This includes supervising students who are learning in person if the 
classroom teacher is teaching remotely.

70

School Care Room Attendant
Pay rate $15 per hour,  plus health benefits - Job order # 22343

 Track and report Care Room metrics, including student 
attendance, PPE supply maintenance, etc.

 Assist school leadership with movement of Care Room students 
including, bathroom breaks, parent guardian hand off, etc.

Basic Requirements:
• Minimum of a High School Diploma
• Experience working w/school aged children
• Must be available Monday through Friday
• Background and Finger Print Check

Send Resumes and desired position to 
roshanya.taylor@equusworks.com



CPS School COVID19 Support 
Positions Continued…

Covid 19 Testing Technician/CMA’s

Pay rate $18 per hour, plus health benefits - Job order # 22357

 Travels to 2-4 school test sites to conduct  surveillance testing 
for 50-100 asymptomatic school-based staff

 Set up and tear down of testing location each day, ensuring 
compliance with social distancing,

 Administer the BinaxNOW antigen test to asymptomatic 
school-based staff and share follow-up instructions with CPS 

Basic Requirements:
• H.S. Diploma and healthcare clinic experience required.• High-Touch customer service Skills• Valid Driver's License and Insured Vehicle - May drive to multiple 

positions• Background and Finger Print Check• *Certified Medical Assistants preferred but not required​*

71Send Resumes and desired position to 
roshanya.taylor@equusworks.com



Featured Recruitment Event
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Environmental Service Workers
Pay rate $15 per hour - Job Order # 22384
• High School Diploma/GED or equivalent 

work experience  

• 1-2 years’ experience with prior 
housekeeping experience preferred 

Registered Nurse
Pay rates DOE - Job Order # 22385
• Graduate from an accredited school of 

nursing

• Current Illinois RN license

Medical Assistants
Pay Rate $16 per hour - Job Order # 22387
• High School Diploma or GED

• Graduate of a medical assistant program or 
at least one year of medical assistant or 
equivalent experience

Send Resumes and desired position to roshanya.taylor@equusworks.com



Featured Recruitment Event

4

Testing Assistant
Paid Work Experience

Job Order # 22168

• 6 week 25-30 Week
• $14/HR
• Bilingual/Spanish Req.
• H.S Diploma/G.E.D
• Excellent Customer  

Service Exp.
o Provide clerical 

support to MA’s
o Record data
o Lab Results
o Call Patients

Send Resumes to Maria Romero

Asian Human Family Center 
Work Location:

2501 W Peterson, Chicago



Featured Jobs Orders
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TCA Health Center
Work Locations:

1029 E 130th Street
8425 S Cottage Grove Ave
Job Order #s 22025, 22026, 22027

Medical Assistant - $16-$20/HR 
Call patients with results, conduct COVID-19 
testing, help with Clinical duties if needed are 
some of the required duties. Completion of MA 
program and CPR Card

C.N.A - $14-$15/HR 
Call patients with results, screen incoming 
individuals, input data into EMR system. Work in 
and outdoors.

Patient Service Representative - $16/HR
Work with patients, scheduling, registering, giving 
negative results, and inputting data into the EMR 
system.

Send Resumes to Rose Taylor



Featured Job Orders continued…
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Work Locations:
Various Communities in Chicago

& Oakbrook

Job Order #’s 21911, 21907

Pay starts $17/HR Plus

• H.S Diploma/GED
• Electronic Medical Records Exp.
• Excellent Customer Service Exp.
• Flexibility to work through evening 

oClinical Call Center Specialist
oRN
oMedical Assistants

Send Resumes to Rose Taylor



Career Connect-Active Job Orders

6

22214 Medical Receptionist Access Community 
Health Network
2221 Medical Assistants Access Community Health 
Network

21919  Patient Care Technician AMITA HEALTH 
SYSTEM

22154 Donor Center Technician BIOMAT/Grifols 
Plasma Care, Inc.
22152 Phlebotomist BIOMAT/Grifols 
Plasma Care, Inc.
22099 Center Medical Specialist/LPN

BIOMAT/Grifols Plasma Care, Inc.

22156 Certified Medical Assistant (CMA) Chicago Family 
Health Ctr
22160 Health Educators (temp 6 months) Chicago Family 
Health Ctr

22381 Patient Service Representative
Esperanza Health Centers

22380 Certified Medical Assistant (CMA) Esperanza Health 
Centers

22166 Certified Medical Assistant (CMA) Heartland Health 
Centers

22169 Certified Nursing Assistant (CNA) Misericordia Heart 
of Merc

22390 Certified Medical Assistants (CMA) Physicians 
Immediate Care

contact Maria Romero - maria.romero@equusworks.com



@ChiCookWorks #ChiCookWorks

Contact Information
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Operations Manager:
Michelle McFarland - Michelle.McFarland@equusworks.com / (312) 690-4665

Business Solutions Consultant:
Maria (Lucy) Romero - Maria.Romero@equusworks.com / (312) 690-4665

Business Solutions Consultant:
Rose Taylor - Roshanya.Taylor@equusworks.com / (312) 690-4655

Text HEALTHCAREJOBS to 22828 to Join Our Mailing List
to receive information on Healthcare jobs, upcoming events and more…

mailto:Michelle.McFarland@equusworks.com
mailto:Maria.Romero@equusworks.com
mailto:Roshanya.Taylor@equusworks.com
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Announcements and Job Order 
Highlights

Announcements and 
Job Order Highlights
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Next Meeting
Business Services Team Meeting

March 31, 2021
1:00 PM – 4:00 PM

Business Services Team Meeting
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Thank you!
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